BIO-DATA/CURRICULUM

VITAE PERFORMA

I Name and Address
(in Block Letters)
2. Date of Birth (in Christian era)

S ———

4 o N

[ 3. I) Date of entry into service |
| i) Date of retirement under Central/ State |
' Government Rules J

4. Educational Qualifications ,
| 5. Whether  Educational  and other j

qualifications required for the post are |
i satisfied (If any qualification has been |
treated as equivalent to the onef
« prescribed in the Rules, state thef
| authority for the same) F

S R e —

I — S—

S o N—

|

]

T

|

-

_Qualiﬁcatiot*llwf;perience re(iuired as | 'Gazlﬁiﬁat‘iohnélngpérience possessed by the

mentioned in  the advertisement /| officer

|

vacancy circular

r Essential

! i’lssential

— _.__i

[ A) Qualification A) Qualification » __..}
L__” B)[_Experignce a _} B) Experience *______.“‘T
L R | .

A) Qualification P _«(u\_)_Qialiﬁcation i

B) Experience |

5.1 Note: This column needs to be amplified to i};d_iCiiYe‘ES;miilT_élnd Desirable ‘Qualifications as |
| mentioned in the RRs by the Administrative Ministry/ Department / Office at the time of issue of

{ Circular and issue of Advertisement in the Employment

B) Experience

News.

| 5.2 in the case of Degrec and Post Graduate Qualification Elective / main subjects and subsidiary

f subjects may be indicated by the candidate.

"6 Please state c|car”),\"»ﬁiEﬁ{ér‘i'ﬁi’{l»"]’igﬁi'BT("'_"
| entries  made by vou above. you meet the
:rcquisilc Essential  Qualifications and work,J
experience of the post. |

|
l
|
i

thg_Bio_data) with reference to the post applied.

- 6.1 Note: Borrowing Department are to provide their specific comments/ views confirming the
- relevant Essential Qualification/ Work experience possessed by the Candidate ( as indicated in

7. Details of Employment. in chronological order. enc
your signature, if the space below is insufficient.

|
|
1
|
!
!
|
|

lose a separate sheet duly authenticated by

"Office / ] Post held on " From To | *Pay Band | Nature of

| Institution | regular basis 3 | and Grade . Duties (in

; "‘ i | Pay/Pay Scale I Detail)

| ; : | - of the post highlighting

! i 5 J held on experience

! | | | | regular basis | required for

! " ! | the post

I R SN S o |opplied for |
l f ! .'
| | f l ‘

—— . B | — e b B %]

/
\% <5e
W HY

I

T

s

e



“Important: Pay-band an. Grade Pa granted under ACP/MACP are personal to the officer and
therefore, should not be m ‘ntioned. C aly Pay band and Crade Pay/ Pay scale of the post held on
regular basis to be mention.d. Details ' ACP/ MACP with present Pay Band and Grade Pay where
such benefits have been dra n by the C indidate may be indi:ated as below:

“Office/ Institution :‘F;n Pay Ban: and "From I'To

I ]
f | Grade Pay drown { f }
; unler ACP/ N ACP | | |
—_— Sc..eme | | “‘
L L f i ,:

| 8. Nature of present
| employment i.e Ad-hoc
. or Temporary or Quasi-
' Permanent or
| Permanent
9. In case the prescnti
" employment is held on
| deputation/ contract |
| basis. please state- | . B
a) The date of initial Tb-) Feriod of ppointment | ¢) Name of the parent [ d) Name of thei
| appointment on d putation/ ¢ mtract | office’ organization to post and Pay of the |
5 - which the applicant post  held in
| belongs. | substantive
| ! capacity in  the
i | " parent
L - [ o N | | Organization ]
e R o -
9.1 Note: In case of Officers . Iready on leputation. the applications of such ! ;
- officers should be forwarded by the parent  udre / Department al ng with Cadre | |
| Clearance, Vigilance Clearance : ad Integrity certificate. . ' |
| 9.2 Note:  Information under Column 9 (01 & (d) above must be given in all [ ‘
cases where a person is holdi & a post n deputation outside the cadre / I
|_Oorganization but stil] maintaining 1 lien in hi- parent cadre / organization »
,’ 10. 1f any post held on Deputation in the p:st by the applicant, date of return [ —1‘
__from the last deputation and other details. i -
AL ULRY NS : B - _1l
|
|
i
J

o————— )

|
!
i
f

|
|
|
|
!

- 1. Additional details about present emplo ment: |
|

| Please state whether working u der ( indi ate the name of your employer |

- against the relevant column)

, a) Central Government

! b) State Government

] ¢) Autonomous Organization

i d) Government Undertaking

; €) Universities
[ f) Others

I
i
|
{
. I ]
{. 12 Please state whether you are working in the same Department and are in the |
feeder grade or feeder to feeder grade. _ |
| 13. Are you in Revised Scale of ‘ay? If Ye.. give the date from which the ; -
| revision took place and also indicate the pre-rev sed scale . | '
Eroml emoluments per month nov drawn
L

- Basis Pay in the PB_| Grade Pay

T -
. Total Emoluments

-~ i

" — R
A TN e

s oL .

&



- 15, In case the applicant belongs 1o an organization which is not following the Central Government

| Pay-scales, the latest salary slip issued by the organization showing the following details may be
| enclosed.

| Basic  Pay  with " Dearness Pay/ interim relief / | Total Emoluments
‘ Scale of Pay and | other Allowances ete. (with |

Jr rate of increment break-up details) }
|

L

g

i .

16. A Additional Information, if any, relevant to the
| post you applied for in support of your suitability for
| the post. .
i (This among other things may provide information
. with regard to (i) additional academic qualifications |

(ii) Professional traiming and (iii) work cxperience-{
| over and above prescribed in the Vacancy Circular/
‘ Advertisement)

| (Note: Enclose a separate sheet, if the space is

|

!

|_insufficient) [
16 B Achievement: !
!

5

! The candidates are requested to indicate information
| with regard to:

}(i) Research publications and reports and special |
' projects |
} (i) Awards/Scholarships/Official Appreciation ’
} (i)  Affiliation with the professional  bodies/ :
| institutions/societies and: r
' (iv) Patents registered in own name or achieved for |
| the organization !
L(v) Any research / innovative measure involving (
] ofticial recognition (vi) any other information. (

| |

§(Note: Enclose a separate sheet if the space isj
_insufficient) i

i 17. Please state whether you are applying for |

| deputation  (ISTC)/ Absorption/ Re-employment |
| Basis#.

| # (Officers under Central/ State Governments are only
eligible for "Absorption”.  Candidates of non-

! Government Organizations are eligible only for Short

LTCH“ Contract)

i # (The Option of ‘STC® / ‘Absorption’/ Re- |

| employment” are available only if the vacancy circular
specially  mentioned  recruitment by “STC” or |

| “Absorption™ or * Re-employment™ ) - |
[ 18. Whether belongs to SC/ ST ]

I'have carefully gone through the vacancy circular/ advertisement and 1 am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of
Essential Qualification / Work Experience submitted by me will also be assessed by the Selection
Committee at the time of selection for the post. The information/ details provided by me are correct

and true to the best of my knowledge and no material fact having a bearing on my selection has been
suppressed / withheld.,

(Signature of the candidate)
Address

Date

=P

T

SO ——

B

T I 30 ST YN AT 4

e



Certific. tion by th. Employver/Cadre Controlling Authority

The information/ d -tails provifed in the above application by the applicant are true and

correct as per the facts a ailable on records. He/ she possesses educational qualifications and
experience mentioned in the 7acancy cir :ular, if selected, he/ she will be relieved immediately,

-

1)
i)

i)

iv)

Also certified that;

There is no vigilance or discipliniry case pending/ contemplated against Shri/ Smt.
His/ her integrity is ¢ rtified.

His/ her CR Dossier 11 original i+ enclosed/ photocopies of the ACRs for the last 5 years duly
attested by an office of the rai k of Under Secretary of the Govt. of India or above are

enclosed.

No Major/ Minor pen:: [ty has bec imposed on him/ hor during the last 10 vears Or A list of

major/ minor penaltie imposed « 1 him/ her during the last 10 years is enclosed (as the case
may be).

Countersigned

(Employer / Cadre Controlling Authority with Seal)

R

ER——

O
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(FTeey 3T wgfAReTe)
7% faweft, 3 smre, 2018
qLHLRA. 264 —pafd, @fFem F oqsaw 309 F TAF T waw AfRE FT AN A gU 4T Sy dar
HETiAReTe, =reaT i afiar Fearor warer, aqEdTT AT (Fron) s ff frew, 1977 s e f9r sErfrgere,
SEET AfUFTE (rerrve) ot R, 1984 #1, 37 ardt F Ry sftewis w73 gu, e 3 srfdmmor & o2 P
AT FTA FT A AT T 8, Fmreer s aftare Feamr sarers F wreer Far gErfazeres § sty (o s
SR srquiar 1) ¥ a7 av et fr vafy #1 At w73 F P frefafe frar a9y €, satg —
1. e A @R wiw.—(1) =@ Famt w1 @ G = s ofEe Fer dEem, = T
TR, FEeT AFAFTET (o i arnfT aquiar ) @ faw, 2018 21
(2) T Trsro= | wETerT Ft ara F7 wg= 2 |

2. qe-e, Fftecor i daw Aeww ¥ W —uz ", sawr FAftwr s 9w AfFw § w7 ag @nw S =
Rt & Surag st F w6 (2) 7 = (4) § Rt #)

3. Wt Y agfy, sy, hx arand snfR.—sreft £ vz, srg-frar sgamd s sue wafT avr ard ¥ 2l
ST I ATGAT F w9 (5) 7 w9 (13) F AfAfEE #

fAar: 7z =fer -
(F) o & =afen & R oft a1 Seefy woft i &, fee et r Peme Hr ol fr g ar
(@) o s afF 7t sroeft oot ¥ sfifam @ gu Pt safer & fare e & ar e frafar fr &
3% 97 97 AR #7 oy 7Y 2o

T A FeATT FHIT T A FATATA &1 v ¢ £ v fravg 0@ = o v F aer werww i awy S
fafer ¥ sreftr srgerr & ofte T F2 F o sy e & A 4z et =rfn A 27 e ¥ wada & g2 3w
5. R < & e —a2t F=ir avae i 77 7 & B Ty w7 smaews ar wfifiT 2, 2wt 97 9% B
ST FTIT 8, Iz AGAG FIH, TAT 6T ST TAT AR F T F0F, 39 (AT F BT 3w 1y B v
T3 F ATHEAT ¥ araa, Arger g e #7 a3y

6. S —7 st $i Fr¢ ara 07 e, srg-faT & gz o s famat 9w sar T8 seeh, S
ﬁvmmmmﬁmmwﬁmmaﬁm%wuﬁﬁamﬁﬁ,aﬁﬁﬂwﬁﬁ
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ATHGT | ¢ HTYTTIT w7 | 999 | 30 A% HfYF | Araems:

e e N L ek

S oG %) (FT AT | wmrr e v e s ar
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Brar s
A

a5t F oo 5
ay % fafde £
AT TEFAT F1)

feequr: -+
FaaThva #+T *
foro IGRIRED
g 9T
srerfaart T
dqATT UTH FA
¥ oo g
¢ sfrw arfra
gift 7 & =z
R arfra s
¥y, WA,

#r fFAFEm fir
T dwET F
gerfiat F oo
Rftgfrad g

(i) F=rT FLFT AT ST JIHRE AT
ufsd® FF2T ITHA AT FTAT G54 AT
S fraarft w=resy wwea, gffds ar
FET HIEIT AT HTEATITH
fReafaemeat a1 FeafFemes aqae
AT FTT HT=TaTITH  TaATr
gt g fAEaed sgar  oifte
T AT H UF a9 FT AAA

Roqor  1: wdamd, s gufEa
sefaat £ zar & 39 FOon F oo S

#refY wefT frw s A
=fat ¥ oo ARy s o
e srgary s afwat
ZAT # AT FAAT AT T |

af e £t s afar, afz #:r
Al

wdt & ggfX ; ol #eft  Foft ar s grer ar
sfafRgfF /smiew g 7o Bt agfat g «&
T Aot feferat i gfaeraar |

(8)

(9)

(10)

AT T grT

1

(i) 50 wfFera srafar grer o 7 g1 w6 o7 wfafagss
grar (R siaata geaarfers dfaar oft 2) ;

(i) 50 wfaera wfafagfr gror (% st oo
wfaar oft 2 ) B 7 & o g "dieft 9ot g

grafa ar gfafagF ar sriee grer ol zom & F Afwt Sea sty ar st sme B smon

(11)

=il 03 fieg we=3ws (T i AR et fBe) Reeia =7-4 (25500-81100 *.) # 42z av fAafae #ar
#1 & A7 Fr=gia Fram gy aanfafr qeera de # 2 & s gare F aforgor aweargd s g B Er
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ﬁw:mﬁﬁmwﬁ‘mﬁ%ﬁaﬁ.ﬁ%ﬁ%mmmwﬁm{ﬁwﬁg,ﬂaﬁ%mwmm@
g‘r,mﬁﬁ?&gwﬁﬁﬁ%mﬁﬁﬁwmmmﬁﬁm%mmﬁﬂé@ﬁaﬁwmﬁm
ST AEF AT T FAT F A T AFF F Av 3 A &, g% F 9 off Fw 2, FH T AT AT IR AT 1wy
arferat afea, gt Gt s o araar Far wga & o 77 A &, dwret sgae Soft F s F B s afefrar £
Tty aFAaTgdF 7 F7 o 27 )
wfafgfe (R siaefa sreqarfers d@faar ot 2):
FATT AR AT IS ALHTT AT AT TSTAAT AT ATAATITH AT AEqT A7 Frafremet ar afes e srEt
AT A HTHTE AT FIAT AT FATAT FAEAT ¥ o iy ooy

(F) (i) ST e Fr= a7 FGramr # ffn s oF ager qzgmor o go § ar

(i) Fr2i7 a7 AfzFr ¥ =77-6 (35400-112400 %.) F wi= a1 forafir Far 6 2 -

(=) o e v (7) 3 fiefy arff vy s A snft ¥ P Fafe e e e
Reeor 1: v ot 3 i framefir siférrey, S s A sift 0f § 2, ffefs o fafs F R R s
¥ T T EHT | ot s wfAfee S sty g S ¥ o R s a2

feoqor 2: sfafrafer (B savta germfers wfar o &) v 9=ty By sard $=0 a7 F 346t a1 Pt oer

s A7 G & w7 Fafe & e v anfeg Rl aer #rew agy w v afRfats (Res sata e s
ft §) 1 aafar @ srarvoraar 3 2 F afyw a8 #nfr )

feoqor 3: afafaafes (S st sermfors wfaar o 2) g7 Fafr ¥ B s st srie s w0 fr
faw arfia %1 56 7 7 wfers 78 2nfr | .

af2 franfrr srafa afafd 2, v sadfr dv=ar ot F7 # e afverfaay & s & Jar
AT & gt T s
(12) (13)
() Fawfrr sty afafy (=fy F @69y § fEm @73 F G | @ aff F73 q57 @9 @ F3r e g
e fRaferfa 2 TR FIAT ATTITF 2 |
(1) 39 wETAZor, T=reey J97 wErfazem=a -3
(2) FATEHTT (TIIVT), FATEST TAT HETAZTeT i
(3) fAzers, wormre (qare),
FTET AT HETAZ9THT - g3
() Rrfir g affy (P ¥ @ew F R =@ ¥ frg), R
Fufafa ghr-
(1) 37 wETfazers wresy Fa7 warfazereT - LR
(2) HATZFTT (TTUT), TTEST AT HETIAZOTAT - gEer
(3) fAzers, werra= (qeavery), TaTesT J47
wEfARaT=T - gEET

[FT. 5. 7. 12018/4/2012-99IT.1/¥41.111]
Ffae T AT, wAw afyg

(DIRECTORATE GENERAL OF HEALTH SERVICES)

New Delhi, the 3rd August, 2018
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G.S.R. 254 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Directorate General of Health Services, Ministry of Health and Family Welfare Research Officer (Nutrition)
Recruitment Rules, 1977 and the Directorate General of Health Services [Research Officer (Goitre)] Recruitment Rules, 1984,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Research Officer (Nutrition and Iodine Deficiency Disorders) in the
Directorate General of Health Services, Ministry of Health and Family Welfare namely:-

1 Short title and commencement.—(1) These rules may be called the Ministry of Health and Family Welfare,
Directorate General of Health Services, Research Officer (Nutrition and Iodine Deficiency Disorders) Recruitment
Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2 Number of post, classification and level in the pay matrix.—The number of post, its classification and level in
the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit and qualifications, etc. .—The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

57 Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to
be provided for the candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the | Number Classification | Pay Whether Age limit for | Educational and other
post of the Level in | selection post | direct recruits qualifications  required
post the Pay | or non- for direct recruits
Matrix selection post
(M () 3) 4) (5) (6) (7
Research 02 * General Level-7 Selection Not exceeding | Essential:
Officer (2018) Central (Rs 30 years.
Nutrition and Servic ’
godinelon - Gcrl(')\:;;e ‘B’ 44900- (Relaxable for (i) Masters Degree in
Deficiency * Subject | Gazetted, 142400) Government Chem!stry or '310~
Disorders). - Kion servants upto Chemistry or Nutrition
variation | miisterial five years in or Home Science with
dependant ) accordance Food and Nutrition as
onp My with the main subject from a
load instructions or | recognized University;
’ orders issued
by Central
Government). (ii) One year experience
X | in Nutrition or
] NNote; The | Supplementary Foods or
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crucial date for
determining the
age-limit shall
be the closing
date for receipt
of applications
from candidates
and not the
closing date
prescribed for
those in Assam,
Meghalaya,
Arunachal
Pradesh,
Mizoram,
Manipur,
Nagalan,
Tripura,
Sikkim, Ladakh
Division of
Jammu and
Kashmir State,
Lahaul and
Spiti District
and Pangi Sub-
division of
Chamba
District of
Himachal
Pradesh, Union
Territory of
Andaman and
Nicobar Islands
or Union
territory of
Lakshadweep.

Nutrition Education or
Goitre Control from
Central Government or

State Government or
Public Sector
Undertaking or
autonomous
Organisation or
Statutory  body  or
International
Organisation such as
World Health
Organisation or United
Nations International
Children’s  Education
Fund or National
organisations funded or
supported by Central
Government or
University Grants
Commission recognised
Universities or
recognised Teaching
Institutes.

Note 1: Qualifications

are relaxable at the
discretion of  Union
Public Service
Commission  for the

reasons to be recorded in
writing, in the case of
candidates otherwise
well qualified.

Note 2: Qualification(s)
regarding experience
is/are relaxable at the
discretion of the Union

Public Service
Commission, for the
reasons to be recorded in
writing in case of

candidates belonging to
Scheduled Castes or
Scheduled Tribes, if
any, at any stage of
selection the Union
Public Service
Commission is of the
opinion that sufficient
number of candidates
belonging to  these
communities possessing
the requisite experience
are not likely to be
available to fill up the
vacancies reserved for
them.




who have completed
their qualifying or
eligibility service are
being considered for
promotion, their
seniors would also be

considered provided | Departmental

they are not short of | Confirmation

the requisite | Committee (for
qualifying or | considering
eligibility service by | confirmation)

more than half of | consisting of:

such  qualifying or | (1) Deputy Director
eligibility service, or General,

two years, whichever Directorate

is less, and have General of
successfully Health Services
completed their ~Chairman
probation period for

promotion to the next | (2) Adviser

higher grade (Nutrition),
alongwith their Directorate
Juniors  who have General of

(3) Director
Administration
(HQ), Directorate
General of Health
Services— Member
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Whether age and | Period of | Method of | In case of If a Departmental Circumstances
educational  qualifications | probation, | recruitment | recruitment by Promotion in which
prescribed for direct | if any. whether by | promotion or Committee exists, Union Public
recruits will apply in the direct deputation or what is its Service
case of promotees. recruitment | absorption, grades composition? Commission
or by | from which is to be
promotion | promotion or consulted in
or by | deputation/absorption making
deputation to be made recruitment
or
absorption
and
percentage
of the
vacancies
to be filled
by various
methods.
(8) 9) (10) (11) (12) (13)
Not applicable Two (i) 50% by | Promotion: Departmental Consultation
years promotion Promotion with ~ Union
failing Field Investigator | Committee (for | Public
which by (Nutrition and Todine | considering Service
deputation | Deficiency promotion) Commission
(including Disorders) with | consisting of: is  necessary
short-term fifteen years regular while making
contract); service in level-4 |(1) Deputy Director direct
(Rs.  25500-81100) | General, Directorate| recruitment.
(i1) 50% by | and having General of Health
deputation | successfully Services — Chairman
(including completed two to
short-term four weeks training |(2) Adviser
contract) in the relevant field (Nutrition),
failing as  prescribed by | Directorate
which by Department. General of Health
direct Service — Member
recruitment. | Note : Where juniors
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already  completed
such qualifying or
eligibility service.

Deputation
(including short-
term contract):

Officers under the
Central or  State
Governments or
Union territories or
recognised research
institutions or
universities or public
sector undertakings
or semi-government
or statutory or
autonomous

organisations:

(@) (i)  holding
analogous posts on
regular basis in the
parent  cadre  or
Department; or

(ii) with five years
regular  service in
level-6 (Rs. 35400-
112400) in the pay
matrix; and

(b) possessing the
qualifications and
experience for direct
recruits in  column

(.

Note 13 The
departmental officers
in the feeder category
who are in direct line
of promotion will not
be eligible for
consideration for
appointment on
deputation. Similarly,
deputationists  shall
not be eligible for

consideration for
appointment by
promotion.

Note 2: The period
of deputation
(including short-term
contract)  including
period of deputation
(including short-term
contract) in another
ex-cadre post held
immediately

preceding this

Health Services
— Member

(3) Director
Administration
(HQ),
Directorate
General of
Health Services

— Member
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appointment in the
same or some other
organization or
department of the
Central Government
shall ordinarily not to
exceed three years.

Note 3 The
maximum age-limit
for appointment by
deputation (including
short-term  contract)
shall be not
exceeding fifty six
years as on the last
date of receipt of
applications.

[F. No. A.12018/4/2012-Admn.I/Estt.IT1]

A. K. GUPTA, Under Secy.




